CONSTITUTION OF THE

OTONABEE MINOR HOCKEY ASSOCIATION
ARTICLE C 
NAME

C.l.l 
The name of the organization shall be called the Otonabee Minor Hockey Association.

C.l.l(a) 
This name shall be used with any advertising, tournaments, and/or announcements concerning the Association.

ARTICLE C.2-AFFILIATION

C.2.1 
The Association shall be an affiliated club of the Ontario Minor Hockey Association.

C.2.2 
The Association shall be the sole governing body for minor hockey within the Township of Otonabee South Monaghan and the Association's legal boundaries as established by the O.M.H.A.

ARTICLE C.3-0BJECTS

The Otonabee Minor Hockey Association's objects shall be:

C.3.1 
To provide team and player instruction, and to promote minor hockey at the club level, both competitive and non-competitive, for all eligible players.

C.3.2 
To ensure affiliation with suitable leagues for all teams formed.

C.3.3 
To emphasize good sportsmanship from all players, coaches,

managers, trainers and executive members, etc.

C.3.4 
To encourage all those involved to play the game for the games sake, with the proper respect for other competitors, referees, and fans.

C.3.5 
To carry out the business of the Association with-out purposes of gain by its members, and to use any profits of the association for the promoting of its objects.
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ARTICLE C.4-MEMBERSHIP

C.4.1 
Membership in the Association shall be composed of all families residing in the Township of Otonabee or the Association's legal boundaries defined by the O.M.H.A., on the basis of one membership per family unit. said family must have registered a Minor Hockey player for the membership year. Only one vote per family unit will be allowed.

C.4.2 
Membership in the Association must be renewed each year per

Article C.4.1.

C.4.3 
By holding membership in the Association, persons are entitled to attend and vote at General Meetings, to attend regular Executive meetings, and to hold office in the Association.

ARTICLE C. 5 –AMENDMENTS

C.5.1 
The Constitution shall be discussed by the Executive prior to the General Meeting for the purpose of recommending changes, if any.

C.5.2 
Amendments to the Constitution will be accepted in writing only, by the Secretary of the Association no later than 21 days prior to the General Meeting. A 2/3 majority vote of those members present will be required for passage.

C.5.3 
Amendments to the Constitution and By-Laws approved at any General Meeting shall come into force immediately.

BY-LAWS OF THE

OTONABEE MINOR HOCKEY ASSOCIATION

ARTICLE B.1-EXECUTIVE

B.1.1 
The Officers shall consist of (with power to add)

President

Vice-President

Secretary

Treasurer

Directors -(To a maximum of 6 - each to be responsible for a specific area ie.

Tournaments, Equipment, Ice-Convenor,

Publicity Person, O.M.H.A. Contact.)

B.1.2 
The Executive shall by simple majority vote, appoint persons to fill vacant Executive posts for the remainder of the term.

B.1.3 
Voting Executive members to be elected annually.

B.1.4 
The Presidency shall be limited to any member of the Association.  The President within-the jurisdiction of the Association, shall have the powers to:

a) 
Preside at all meetings

b) 
Exercise the powers of the Executive in case of      emergency.

c) 
Suspend teams, team officials, and players, subject to ratification at the next Executive Meeting.

d) 
Sign for the Association.

e) 
Sit on all committees as an ex-officio voting member.

B.1.5 
The Vice-President shall perform the duties of the President in his/her absence.

B.l.6 
The Secretary shall be the Clerk of the Association. 

a) He/she shall attend all meetings of the Association and record all acts and minutes.

b) He/she shall handle all incoming and outgoing correspondence and shall inform the Executive of the same.

c) He/she shall publish notice of the General Meeting at least 30 days before the meeting

d) He/she shall notify the Executive and other hockey personnel deemed necessary, of the time, location and date of meetings.
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B.1.7 
The treasurer shall be responsible for depositing and disbursing of all Association funds. 

a) 
He/she shall keep accurate records of

all Association financial transactions. 

b) 
He/she shall within 30 days after the Association's year-end turn over all records, bank books etc. to the Association's Accountant for review of the Association's financial affairs for the 12 months ended April 30th annually. 

c)
He/she shall attend all Association meetings and be prepared to give interim financial reports when requested.

B.1.8 
Cheques must be signed by one of the specified signing officers. The Treasurer, President and Door Person will be the signing officers (they will be determined at an Executive Meeting).

B.1.9 
Other committees may be formed as needed and all committees must report to the Executive for approval.

ARTICLE B.2-MEETINGS

B.2.1 
The General meeting of the Association will be held no later than May 31st.

B.2.2 
Anyone is welcome to attend, but only those entitled to vote may receive a ballot. See Constitution, Article C.4.1.

B.2.3 
Notice of Annual General Meeting must be made public at least 30 days prior.

B.2.4 
Debate shall be conducted in an orderly manner subject to

direction of the President, relying when necessary on “Roberts Rules of Order".

B.2.5 
There shall be no Proxy votes.

B.2.6 
Agenda-Order of Business-General Meeting

1. Open meeting

2. Minutes read for last General Meeting.

3. President's remarks.

4. Correspondence

5. Treasurer's Report.

6. Registrar's Report.

7. OMHA Representative's Report

8. Amendments (Constitution and By-Laws)

9. General Business

10. New business.

11. Election of Officers.

12. Remarks from New President.

13. New Executive in place immediately.

14. Meeting is adjourned.
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B.2.7 
Agenda-Executive Meetings

1. Open meeting.

2. President's remarks.

3. Correspondence.

4. Treasurer's Report.

5. Business arising from correspondence and Treasurer

Report.

6. Committee Reports.

7. Business arising from Committee Reports.

8. New business

9. Date of next meeting

10. Adjournment.

B.2.8 
Executive Meetings are to be held monthly.

B.2.9 
All Coaches and Managers should be in attendance at all meetings.

B.2.10 
A Quorum shall consist of a simple majority.

B.2.11 
The Executive shall meet with all team Coaches, Managers and Trainers at least once prior to the start of the playing season for the purpose of clarifying objectives, aims, rule changes and discipline expected etc. of the Association.

TICLE B.3-FINANCES

B.3.1 
Registration fees for the coming year to be set at the first Executive meeting of new executive and voted upon.

B.3.2 
Gate receipts during regular season are for the use of the

Association.

B.3.3 
Gate receipts during Playoffs are to be used to offset Ontario Minor Hockey Association and game fees and the balance to be used by the Association at their discretion.

B.3.4 
Referees fees for regular and post-season play are the

responsibility of the Association. Referees fees for exhibition games are the responsibility of the team concerned.

B.3.5 
The Executive may hire a Gate Receipt person and a Time-keeper. Fees paid and personnel hired must be voted on at an Executive Meeting.

B.3.6 
Receipts from Tournament Entry Fees and Admissions are to be used to offset expenses for Tournaments and any balance to be used by the Association at their discretion.
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ARTICLE B.4-REGISTRATION

B.4.1 
Players must register on the advertised dates, at the advertised location, with fees fully paid with post dated cheques dated no later than September 30th of current year. Failure to do so will incur a late fee of $50.00 per family with no exceptions and/or possible rejection of registration of application. All required documents including copies of Birth Certificates shall be turned over to the OMHA representative for submission to the O.M.H.A.

ARTICLE B.5-PLAYER ELIGIBILITY

B.5.1 
All players residing in the Township of Otonabee and it's legal boundaries as established by the O.M.H.A. Proof of address may be required, in particular, where Rural Route and Post Office Box Numbers are used.

ARTICLE B.6-TEAM MANAGEMENT

B.6.1 
Those persons wishing to coach a team shall apply, upon request to the Executive in writing, stating team requested, coaching experience, etc. prior to the voting date. The decision of the Executive in awarding teams to individuals shall be final. If a dispute arises it is to be resolved by the Executive.

B.6.2 
Coaches may appoint Trainers, Assistant Coaches and a Manager for their team.

B.6.3 
All team management will sign the Coaching Contract advising them of the Association's Rules and Regulations.

ARTICLE B.7-DISCIPLINE

B.7.1 
The Rules and Discipline Committee, as appointed by the Executive, shall deal with all items relating to suspension and appeals, develop rules of conduct for players, Coaches, and all team management.

B.7.2 
   1)
No player has the right to abuse either physically or

verbally, any Coach, Manager, Association Official etc. at any time.

2) Inappropriate behaviour and language during games at home or in another arena will not be tolerated.

3) Team management shall be responsible for player behaviour when participating in league, tournament, exhibition, or post season play on the ice or in the arenas involved.
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B.7.3 
Team management shall have the authority to suspend a player for a portion of a game or for the entire game for flagrant breaches of the above. NOTE: the intent of the above is to provide team management with more authority in disciplining players.

B.7.4 
Any occurrences requiring more than one game suspension will be handled by the Rules and Discipline Committee.

B.7.5 APPEALS – 

A player who has been suspended by his/her Coach, or

Team Management, may appeal to the Committee for a review of the suspension. If the Committee, the player and team management are unable to resolve the dispute the committee must take the dispute to the Executive. Decisions at this level are final.

B.7.6 
The Committee, with approval of the Executive, may suspend and/or expel any player, coach, or manager for constant foul play, unsportsmanlike, ungentlemanly conduct, individually or collectively, during games of league, exhibition or tournament play.

B.7.7 
Any Player, Coach, Manager or Association member who is in charge of a team or comes in direct contact with a team during league, exhibition, tournament or post-season play whose actions appear to be caused by drugs or alcohol, may be given up to one year's suspension by the Executive.

B.7.8 
No Player, Coach or Manager or Game Official shall be allowed to partake of alcoholic beverages while performing Minor Hockey duties.

ARTICLE B.8-INJURIES

B.8.1 
Team trainers or their delegated authority shall be responsible to see that injured players receive medical attention and in the case of serious injury that a report in writing is forwarded to the Secretary immediately. Case reports must be filled out by the trainer at once and submitted to O.M.H.A. contact person.

ARTICLE B.9-CONSTITUTIONAL REVIEW

B.9.1 
The Constitution is to be reviewed at the annual General Meeting and adopted by members and duly signed by the President, Vice-President and Secretary, and dated each year.

SAFETY POLICY FOR THE

OTONABEE MINOR HOCKEY ASSOCIATION

On February 22nd, 1996 the Executive of the Otonabee Minor Hockey approved, with minor editorial amendments, the Safety Committee Report submitted to the Executive on January 17th, 1996. Your Safety Committee consists of Terry Gain (Chairman), Roger Earnshaw, and Denise McInnis.

The following nine points were adopted as Safety Policy, effective

immediately.

(1) 
No one other than carded Otonabee Minor Hockey League Team

Management or invited guest instructors (over the age of eighteen

from outside Otonabee Minor Hockey) is to be on the ice at any

time with a team. Only players carded or affiliated with a team

can be on the ice.

(2) 
All team players on the ice must have on full and approved

equipment only.

(3) 
No food, gum, candy, or jewelry (rings,chains, watches) to be

used or worn while practicing or playing hockey.

(4) 
No players to be on the ice for a game or practice until coaching

staff is present.

(S) 
Team Management must ensure that an adult is in the dressing room

at all times while players are using it.

(6) 
A Medical History sheet must be filled out prior to the hockey

season and updated when necessary. The team Trainer must carry

this sheet with him to all practices and games, at home and away.

(7) 
Prior to the hockey season, Coaches should identify parents of

players who have medical training so that they may be called upon

to assist the Trainer in an emergency.

(8) 
In the event of a player injury, whether at hockey or elsewhere,

Otonabee Minor Hockey must have a signed certificate from a doctor making the player's ability to participate safely in the game of hockey known to the Executive.

(9) 
A published set of safety rules will be included in a

"Registration Kit" given to parents/guardians prior to start of

the hockey season.

There will be a "Safety Contact Person" appointed by the Executive to whom anyone can report breaches in safety rules, procedures or facilities. The "Safety Contact Person" will report directly to the Executive, who will attempt to effect a non-confrontational solution. In the event of a dispute over procedure or outcome the Executive decision will be final.
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